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MEMORARDIM FOR: Director of Perscmnel

ATTENTICN: ». [N

SUBJECT Identifying Persons Relstive to Eligibility
for Overtime Pay

REFERENCE: Memo for Heed of Treining Ceresr Bervice from
D/Pers dated b Wovember 1958, sewe subject

1, With reference to paragraph &, of the Policy Ststement
sttached to referenced memorsndum, it is end will eontinue %o dbe
the policy of the Office of Training not o pay overtime to persons
in grafes 0S-11 and shove. BSuch individuales will recelve goupen-
satory time only.

2., With reference to persgraph 2. of the Polley Btstement, it
is snd will continue to be our policy to meke peyment ¢o persons in
grades 85«10 and below for all overtime worked pursusnt to prior
approvel by sppropriate supervisory suthorities.

3, I #m not awsre of any decision by the Career Councll that
Junior Officer Treinees in gradee GS-10 end below would be sn excep-
tion to this poliey. As you know, we would not pey sny overtime to

people in formel tresining courses, including JOTs, regerdless of the

murher of hours worked, However, JOTs in gredes G5~10 and below
essigned to gther Agency components have been paid for overtime if
spproved by the appropriste supervisor in each component, I belleve
this practice should be continued.

%, There is one problew of overtime psyment vwhich does not re-
jate to personnel having sn ST service designation, but which will
require consideration. This problem coneerns personnel from other
componenta vho tesch in the Yoluntery Lenguege Progrsm before and
after normal &uty hours., These parsons are all ¢8«11 and adove snd
are noy being peld for their overtime services since the work in no way
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relates to thelr normal duties. Peyments are mede by the owning
offices vho receive reizbursement from OIR. We are exploring possi-
bilities of peying these individusls in somes manner other then through
the overtime system.

%+ I would elso like to point ocut thet your memorsndun refers
to payments for overtime %o persons "in your Serviese”. Thare are
many pecple with 5T designeticns who are on rotetionsl sesigments
to other compunents, particulsrly the DD/P. I sssume that over-
tine paymenis to such parsons will be governed by the poliey followed
in sach office of assigment. The @ orendin from the
Commercisl 5talf relating to Projee covers such & case.

I have no objlection to this memorandum,

MATTHEW BAIRD
Director of Training
Attachmandt
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